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Parking: 


Big Changes, 
“Compact” Problems 


By Frank Garden 


In your mad rush to get to class on time, 
as you raced through the parking lot to find 
a space, did you notice nearly knicking the 
car next to yours? Don’t worry, this can’t 
be entirely attributed to poor driving skills: 
Parking spaces within the lots at Hartnell 
College have, in fact, shrunk by a few 
inches in the last couple years. 

In the summer of 1996, parking lots 
adjacent to West Alisal Street and Central 
Avenue were repaved and repainted, and 
some trees were removed in an effort to 
bring about an additional 81 new parking 
spaces. The price tag attached to such a 
venture was about $203,500, according to 
college administrators. Funding came 
exclusively from the “Parking Lot Re- 
stricted Fund From Parking Permits,” a 
college fund that can be used only for the 
repair and renovation of Hartnell campus 
parking lots. 

Hartnell says that the job isn’t over yet. 
If all goes according to plan, the remain- 
der of the lots along Central Avenue will 
soon be repainted with the newer, and 
tighter, spaces. 

According to Hershel Eaton, Hartnell’s 
Director of Facilities and Maintenance, the 


TIGHT SQUEEZE 


project is part of a long-term plan to pre- 
pare the school to receive it’s maximum 
enrollment at the turn of the century. 

In a 1990 study conducted by an inde- 
pendent consulting group, it was found that 
Hartnell’s main campus could reasonably 
accommodate 7,600 students. However, 
they also found parking lots to be insuffi- 
cient should that enrollment ever be 


_ reached. According to Eaton, current en- 


rollment for the 1997 spring semester is 
already 7,494 students. Even with the re- 
cent renovations, Hartnell is still lacking 
sufficient parking facilities for this semes- 
ter. 

Based upon the findings of the 1990 
study, Eaton, along with an appointed Park- wholeheartedly supported by Trustee Carl 
ing Lot Task Force, recommended to Cieslikowski. Because of receiving numer- 
Hartnell’s Board of Trustees that installa- ous complaints that parking was simply in- 
tion of additional parking spaces would be adequate, he feels that the additional park- 
of great benefit in the distant future. Ac- ing spaces are justified despite any new in- 
cording to Eaton, the Board voted conveniences. “The Board tried to increase 
unanimouslyto allow the project to the number of spaces given the amount of 
get under way land that we have,” Cieslikowski says. 

“It’s not a haphazard process that we “You can’t make everybody happy all the 
go through to make these decisions,” Eaton time, but you do the best you can, and I feel 
says. that we accomplished something.” 

The parking renovation project was The first phase of the parking renova- 
tion project took place in 1995 with the re- 
paving of Parking Lot 5, adjacent to the ten- 


Improvements to campus parking lots include “compact” spaces. 


nis courts. According to Eaton, this was 
the initial step in an effort to assess what 
reaction the project would get. Elizabeth 
Martinez, a Hartnell student who fre- 
quently uses Parking Lot 5, has a fear of 
being rear-ended by motorists who speed 
through the lot. “When people put these 
big trucks in these ‘compact’ spaces, Ihave 
a hard time seeing who’s coming when I 
back up,” Martinez says. 

Despite some inconveniences of the 
new lot, the Hartnell administration didn’t 
report receiving a single complaint. Eaton 


Raise for Valeau Delayed 


By Bonnie Phillips 


Hartnell President Edward Valeau will © 


ave to wait until next month to find out 
hether or not he will receive a 4.5 per- 
ent raise, which would bring his annual 
salary to $103, 859. 
The college’s Board of Trustees voted 
Monday to postpone a decision on Valeau’s 
aise until May 5, allowing it time to com- 
plete an evaluation of the president’s per- 
formance. 
Valeau, who began his tenure at the col- 
lege in the fall of 1995, already received a 
Salary increase last fall, of 4.07 percent. 


Student is careful not to the hit the car next to her’s as she opens her door. 


f 
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His current salary is $99,387. At the 
time of his last raise, he also received a 
year-long extension of his contract. 

Valeau, Hartnell’s eighth president, has 
served in the California community college 
system for the past.25 years. He currently 
serves as commissioner for the California 
Association of Community Colleges, and 
commissioner for the Education Policy for 
the Community College League of Cali- 
fornia. He is a member of the California 
Community College Administrators. 
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By Bonnie Phillips 


Hartnell College Salinas, CA. 


The Panther Sentinel staff asked 
several Hartnell College students 
what they liked, or disliked about 
the college. The students were also 
asked if they would like to see any 
new classes here at Hartnell. This 
is what they had to say. 
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By Bonnie Phillips 


APRIL DOSTA 
FRANK GARDEN Olga Curiel ; Students are becoming dropouts at a 
BONNIE PHILLIPS time when education couldn’t be more im- 


Age: 18 

Major: Education 

“T like all of my classes. There is a little 
bit of everything at Hartnell.” 


@portant. This is a problem right here, in 
our own backyard, at Hartnell College. A 
recent study, performed by the Office o 
Institutional Research, found that 62 per- 


FELIPE RAMOS 


GRAPHIC DESIGN & LAY- 


OUT 

DAVID M. MARTIN Ike Gabriel | cent of all students drop out of Hartnell. 
APRIL DOSTA Age: 20 lee ° the solution to this growing 

FRANK GARDEN Major: Psychology Xe Sagar aes ‘ 
BONNIE PHILLIPS “I like my Psychology class and instruc- : In a recent letter to the Campus Com- 
CHRIS SEDDON tor. Hartnell’s location and student body are RachelCobb Alex Saldivar = munity, Hartnell President Edward Valeau, 
WRITERS also good. There are different people from abe oat suggestions to keep stu- 

everywhere. pats enroued. 

RICHARD ANDRE : Valeau said the Campus Community 
APRIL DOSTA Rachel Cobb should talk to students about their future 
FRANK GARDEN Age: 19 and encourage them to work as “partners” 
DAVID M. MARTIN : Major: Early Childhood Education with other-students. Students should also 
BONNIE PHILLIPS “ry ; : be aware of everything Hartnell has to of- 
I like my Marriage and Family class. I ' i : 
FELIPE RAMOS wanted to take Ceramics, but no one of- fer, such as counseling, tutoring, and fi- 
; fered it this semester.” nancial aid. Valeau also said students 
PHOTOGRAPHERS should be encouraged to use the Learning 
APRIL DOSTA Hugo Tovar Skills Center to- help them with assign- 
FRANK GARDEN Age: 19 ments, especially those projects associated 
BONNIE PHILLIPS Friends: Don Pato, John Daly, Fred = Students also need to be aware of all the 
FELIPE RAMOS Hooker “enroHment opportunities .at.the College 


that can assist them in the completion ot 
their goals.” 

There are many ways the Hartnell Com- 
munity can prevent students from drop- 
ping out. These are just a few suggestions. 
In the letter, Valeau stated, “As a student 
centered institution, focused on students 
access and success, I want to encourage 
all of us to do everything we can to in- 
crease our retention rate. Together we can 
make a difference!” 


“Hartnell doesn’t offer a history of jazz 
or swing class. I guess there aren’t enough 
students. I would like to see more in-depth 
film classes, and also more computer time 
in the library.” 


FACULTY ADVISORS 
RICHARD ANDRE 
DANIEL PETERSEN 

TRACY SCHROTH 


Alfred Williams 

“TI would like to see more Lab and Eth- 
nic studies classes. Some classes are too 
crowded and I like small classes. I would ae © . 
also like to see a class about fashion that Alfred Williams and friend 
teaches people how to dress.” 


Special Thanks To 


Californian 
for printing the 
Panther Sentinel 


and 
supporting 
our journalistic 
aspirations. 


ATTENTION 


What would you like to read in your 
school's paper? Are there suggestions you 
have concerning the paper? The staff of 
the Sentinel will never know, unless you 
contact us. We are open to all suggestions 
or ideas. All students are invited to par- 
ticipate in the newspaper in any way they 
would like. For more information, or if stu- 
dents would like to contact staff of the Pan- 
ther Sentinel, there are a number of options. 
You can leave a voice mail message at 755- 
6862; you can leave correspondence in the 
Panther mail box V11, or call the Editors 
at 751-3546 (April Dosta) or 633-4317 
(Bonnie Phillips). 


Alex Saldivar 

Age: 47 

“I like the English and Psychology 
classes, but I didn’t like my Math class. 
Hartnell is a great community college. It’s 
a good start to use asa stepping stone to 
get your AA degree, and then move on.” 


Ana Moore 1 
“I wish they offered Latin classes. I 
think every well-educated person should 
have some background in Latin. I would 
. also like to see more young, mature, pas- 
sionate people when it comes to educa- 
tion.” 
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Spotlight On... 


| Fate of Bookstore 
| Still Unknown 


| Committee In Process of CoNecting More 
| Information 


By Bonnie Phillips 


Will the Hartnell College bookstore be 

sold? This is the question many people are 
_ asking, and no one is answering. 

Hartnell has been trying to solve several 
problems concerning the bookstore for the 
past few years. These difficulties include 
management, cash and inventory control, 
credit delinquency, and pricing. 

Administrators and employees said the 
store is struggling to stay out of debt, and 
the net revenue has only been about 
$25,000 a year for the past ten years. 

One solution may be to sell the bookstore Have you ever walked around campus make sure his office is open to students so 
to an outside vendor. The Hartnell Board + Hartnell students shopping for and seen a smiling man who tells you, they can practice their speeches with him, 
of Trustee’s decided last week to approve Scantrgns in the bookstore. “Stay in trouble!” then walks away joy- or with other students. en, 


the Request for Proposal (RFP), allowing — However, if the store is sold it could also} fully? If so, you've probably encountered Speech class is one of the few classe 
a task force to gather more information. mean major improvements. 


Stanley Crane, who's been teaching Speech where a person takes their tests in front of 
Larry Carrier, vice president of Business The Monterey Peninsula College book-|[jand Theater classes at Hartnell College everybody, and everybody knows how you 
Services, said the RFP will simply give the store is owned by a private vendor, and its 


since 1978. What he means by “Stay in do. Crane says, “I know for a large num-! 
Board enough information to make a deci- manager, Dale Caeile, said she experiences|l| trouble”, is that you must be doing some- ber of people, this is probably the most 
sion. the benefits everyday. After being at|f|thing, or else your not truly alive. frightning class that they'll take.” 

“There are various aspects that would be Gavilan College for over 20 years, and now “Stay in trouble, don’t procrastinate, For Crane, it’s important that the class 
advantageous in selling the bookstore, but at MPC, she said the salaries are average|]|push the boundaries and edges,” Crane environment is positive so that students can 
that doesn’t mean it’s the right thing todo,” and there is access to more help. 


urges his students. succeed. One thing Crane is good at, ac- 
said Carrier. “That’s what the RFP will tell “When we changed to a private vendor, Crane graduated from the University of cording to Mario Madrigal, a former stu- 
us.” I was able to get more staffing and better 


: Redlands. Crane received his masters de- dent, “ He uses good constructive criticism, 
Carrier also said the task force was to resources. I went from having one cash ; 


gree from Cal State, Fullerton and his Ph.d_ which is very cool!” 
have all the information gathered by last register to having six machines,” said|}]from the University of Oregon. Crane has Crane has a unique grading system. 
Friday, but then it will take even more time Caeile. 


been teaching English, Theater, and Speech “The grade I give a student really has to 
to analyze the data. It could be months be- Caeile also said the pricing of the books|f/for 26 years. “My career is a growing do with how much honest effort they put 
fore the bookstore’s status is known. is set by campus publication, and has 


thing,” Crane says. He says he has known, into the class, and whether or not they 

The Board turned away the RFP in No- _ stayed within the prior range. ever since working as camp counselor early jumped all the hoops,” says Crane. “If a 
vember, stating that there wasn’t enough “Our goal is customer service,” saidiflin life, that he really likes working with student can do (a speech) with humor and 
information to make a decision, and that Caeile. 


| people. make it understandable, then you have a 
more involvement of students and faculty One Hartnell student, Maria Lopez, said, Crane has always taught, but just didn’t pretty good chance of getting them up 
was needed. “If it’s for the better, then it’s a good idea.” |] know what he was going to teach. “I’m not __ there, and keeping them up there, and get- 

Meanwhile, students have quite a few _ The store has not yet been sold. Hart-|f/even sure what I’m going to teach when I ting through.” According to Crane, 
complaints about the store. nell College President Edward J. Valeaujfifinally grow up,” says Crane. Everyday, pedple shouldn’t be frightened of what a 

Leonardo Leon, a Hartnell student, said stressed this point he searches for new ways to teach by find- teacher is going to say, or how the class is 
he didn’t like the bookstore. “It costs $50 “We never concluded, and have not con-|}jing new materials and methods. Crane says going to react. This is just another added 
to $60 for one book and then when we try cluded that we will out source the book-|f/he wants to be remembered as a good fear students don’t need. What he tries to 
to sell the books back we only get $5 to store. What we do maintain is that there is 


teacher, who taught things that students point out to his students most is, “Prepa- 
$10, and the books are still good,” said a need for information, beyond what is}} will remember in life.. He hopes students ration, Preparation.” 


ee 


peti 


Stanley 


By Felipe Ramos 


f Leon. available,” Valeau said. “What we’ve al-|f] gain confidence and tools to know how to Crane helps students grow and build 
J There are some faculty members and stu- ways proposed is for an opportunity to re-|I}give a good presentation when the need themselves up to know what they can ac- 
i dents who don’t like the idea of selling the ceive information. We will then do what)}jarises. For Crane, watching his students go complish in any class, including Speech. 
; bookstore. Math Instructor Chuck Beals _ is best for the students.” out and succeed is a great feeling. “What I hope I get people to understand is 
is one of them. When employees were first approached, How he helps his students overcome their worth as a person, and that they have 
“If we get rid of the bookstore, we will many said they hadn't even heard about the their fears of speech is by setting up'aclass- the right to stand, speak, deliver, and have 
lose on two accounts. The faculty willlose possible change. Later, they were reluc-Iflroom environment where people know their point of view understood,” says 


they'll be accepted. Araceli Garcia, a Crane. 
Speech student this semester says, “What Crane's least favorite part of his job is 
I’ve noticed that when he tries to give you grading all those papers. Crane admits, 
advice, he makes you feel very comfort- “I’m not a good detail person. So I hand 
able. He isn’t putting you down in any out reports to my students all semester so 
way.” they can keep correcting me." | 

Crane says, “Nobody is going to laugh 
at students or ridicule them.” He tries to 


in cooperation with the bookstore person- ‘ tant to discuss the matter. However, a few 

nel, and the students will lose out,” said indicated that it will cost Hartnell more 

Beals. “The books will not be as readily money than it has to get the bookstore op- 

available, and the prices will more than erating to proper standards. 

likely increase.” In the meantime, Valeau said, “People 
The concern is that a private vendor will should just consider the facts, read the data, 
be here only for profit and not for the stu- and hold their own biases in check, before 
dents. they draw conclusions.” 


(Cont. on page 7) 
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By Bonnie Phillips 


It all began back in 1985 as a class 
project. Hartnell College instructor, Paul 
Aschenbrenner, was discussing the national 
debt with his Political Science class. He 
asked his students, “Have any of you ever 
seen a million things in one place? One 
million multiplied by one million is one 
trillion, and this is our national debt.” 

It was then that Aschenbrenner and his 
students decided to collect one million 
pennies to use for a good cause. It was 
agreed that when the /Ong\million pennies 
were collected, the pt a $10,000 would 
be put in the bank, and never spent. The 
money’s interest would be used for Hart- 
nell scholarships. 


Panther Sentinel 


PENNIES FOR SCHOLARSHIPS 


Twelve years later, the national debt is 
closer to $3 trillion, and the box in the col- 
lege center, used to hold the pennies, still 
isn’t full. 

However, Aschenbrenner is determined 
to complete the project by the end of the 
semester. With the full support of the com- 
munity and everyone at Hartnell, this goal 
will be achieved. 

The Dollar$ for $cholars Project is just 
one of the many things Paul Aschenbrenner 
has done for Hartnell and its students. 
During an interview with Aschenbrenner, 
it was hard not to notice all the commo- 
tion in his office. Sitting in his chair in 
front of a clock that runs backwards, and a 


Hartnell Receives 
Acereditation 


By Bonnie Phillips 


Hartnell College received its accredita- 
tion from the Accrediting Commission for 
Community and Junior Colleges. But while 
the report stated Hartnell has made excel- 
lent improvements in many areas, it also 
said there are some problems that need-to 
be addressed. 

While the Accrediting team commended 
Hartnell for increasing faculty diversity, it 
also said the school needs to work on in- 
Stitutional planning (the measurement of 
goals being achieved), governance, lead- 
ership, and continued efforts in diversify- 
ing’the campus. 

In the team’s report, they found “that 
Hartnell is making a serious effort to ad- 
dress the recommendations of the 1994 vis- 
iting team.” 

On the other hand, the report also states 
that there is tremendous conflict between 
faculty and administration causing the en- 
vironment to “...remain one of distrust and 
victimization.” 

Since Edward J. Valeau became Presi- 


dent of Hartnell, there have been 30 new 
faculty members hired. Of those members, 
six are male, and 24 are female; 17 of them 
are white, nine Hispanic, two African 
American, one Asian, and one African 
American part Hispanic. 

According to the report, this is ‘a great 
improvement, but there still remains the 
issue of diversity and racial tension on 
campus. 

The report said, “...there remains a strong 
tendency among faculty and some admin- 
istrators to stand back and blame, rather 
than stand forward and lead.” 

When it comes to racial tension on cam- 
pus, Hartnell student, Jeff Smith said, “I 
haven’t noticed any.” 

Criminal justice major, Raul Camacho 
said, “We have a little bit of everything at 
Hartnell. My main concern is security, but 
I generally feel pretty much safe here.” 

In a 1994 evaluation, the ACCJC discov- 
ered areas of concern and asked the col- 
lege to submit its Midterm Report a year 
early. As a result, many students and local 


” 


poster that reads “Good Happens, 
Aschenbrenner had several visitors. Stu- 
dents, friends, and faculty members all 
stopped by to find out how they could help 
in the project’s final stage. 

Rebecca Skrdla, Hartnell’s Student 
Trustee, was one of these visitors. 

“Paul is a teacher who changes students’ 
lives. The Penny Scholarship Fund will 
continue Paul’s work and he will continue 
to make a difference,” Skrdla said. 

Another longtime friend and former stu- 
dent, Carlos Franco, also dropped by to 
pick up milk cartons, donated by Produc- 
ers dairy for the penny collection, to keep 
in his restaurant. 

“The bottom line is it takes someone like 
Paul who keeps students interested and 
pushes them to take the necessary steps to 
continue their education,” said Franco. 
“The penny scholarships will be a great 
boost for students who otherwise might not 
take that second step from community col- 
lege to a four-year institute.” 

Aschenbrenner, who wears a funny hat ev- 
ery Monday, just to make his students smile, 
is certainly someone who is admired and re- 
spected by everyone who crosses his path. 
He is also getting local high schools involved 
in the penny collection, and will offer prizes 
to the school that gathers the most coins. 

Aschenbrenner said April is the final 
month to collect all of the pennies, and ac- 
cording to Skrdla, it will prove to be full of 
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residents in the community believed Hart- 
nell was put on probation. Members of the 
college’s administration want everyone to 
know this was not the case. 

“We never lost our accreditation,” said 
Valeau. “We were just asked to pay atten- 
tion to certain issues.” 

Hartnell Board Member Mark Dierolf 
agreed with Valeau and said, “We were not 
on probation. The team basically said we 
will give it [the accreditation] to you if we 
can come back in a year and see your 
progress.” 

In response to faculty and administration 
conflicts, Valeau said, “I think it’s attrib- 
uted to an environment under which the 
college community has worked for so long 
a time. Opinions were not listened to, and 
people felt they couldn’t express them- 
selves. People generally worked in an at- 
mosphere of mistrust.” 

Valeau said he derives his assessments 
by continually talking to students, faculty, 
and studying reports. 

“I think that some faculty have simply 
given up and have found other avenues, 
outside of the institution, to express them- 
selves, said Valeau. 

However, the report and the President are 
positive the problems can be fixed. The 
report said the area of institutional plan- 


Paul Aschenbrenner shows off one 
of his hats on a Monday morning. 


surprises, especially at the end of the month. 

Skrdla said these surprises will be re- 
vealed on April 30th, when the Student 
Senate holds a scholarship roast for 
Aschenbrenner. There will be a reception 
and dinner complete with several guest 
speakers. It will be held from 6:30 p.m. to 
9:00 p.m. Everyone is welcome to attend 
and honor Aschenbrenner, and also to do- 
nate their pennies. Tickets will go on sale 
April 21. Ticket prices have not yet been 
determined, but the Student Senate said 
they will be less than $15. 

Skrdla added, “Buy your tickets early 
and be ready for a very special evening full 
of fun and surprises.” 

All profits will go to the Dollar$ for 
$cholars Project. 


ning has greatly improved, and Valeau has 
been addressing program review, with the 
Student Senate, for the past year. 

According to the report, governance is 
also taking a turn for the better. The Board 
approved three policies, on the shared gov- 
ernment, in June of 1995. These policies 
deal with the sharing of responsibilities 
between the Student Senate, the Board, and 
the Administration. 

Steps have also been taken to improve 
leadership on campus. Management re- 
treats and support for faculty, staff, and stu- 
dent leadership roles are increasing. 

Accreditation is a voluntary process 
through which academic institutions show 
that they meet defined standards of qual- 
ity. Once an initial accreditation is re- 
ceived, institutions must demonstrate ev- 
ery six years that they are maintaining aca- 
demic standards. Institutions are required 
to conduct a Self-Study, in which they hon- 
estly and critically evaluate themselves. 
The institution’s integrity and profession- 
alism are relied upon in the process. 

Although accreditation is voluntary, it is 
required of academic institutions who par- 
ticipate in federally funded programs, such 
as Title 4 federal financial aid entitlement 
for students; student loan programs; and 


(Con't on page 7) 
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FINANCIAL AID QUESTIONS & ANSWERS 


By Felipe Ramos 

It is the beginning of the semester. 
You don’t have your books or supplies, 
but your instructor is assigning home- 
work every night. You don’t have the 
money to buy anything! But then you 
remember that you turned in your Fi- 
nancial Aid form about a month ago. 

You head over to the Financial Aid 
office in Annex 101, and end up stand- 
ing in the patio for quite a while, only 
to find out that you will not receive 
anything because your file still isn’t 
complete. You feel like screaming! 


This scenario can be avoided if you 


turn in your form during priority fil- 
ing, from January | to March 2 of ev- 
ery year. 

I decided to find out how students 


feel about the Hartnell College Finan- 


cial Aid Office. 1 began questioning 


students waiting in line to receive their | 


financial aid, and asked them for ques- 
tions to ask the people who work in- 


side the office. I also asked for their | 


positive or negative comments. 


The Financial Aid Director is Bea 


Coronado. She was a student not long 
ago herself. She is always willing to an- 
swer any questions students may have. 
I gave Bea some of the most frequently 
asked questions by students: 


0: Why do students always seem to 
receive only only half the answers to all 
of their questions?” 


As The student workers at the win- 
dow are trained to answer questions 
that might come up. If they don’t know, 
then they call one of the staff members 
working inside the Financial Aid office. 
All the workers will go out of their way 
to prevent a student from leaving with 
unanswered questions still floating in 
their heads. And if by chance they 
don’t know the answer, they'll give you 
a phone number to call to obtain infor- 
mation about your status. 


0: If financial aid money. is dis- 
tributed by July Ist, why then are eli- 


gible students not given the money un- . 


til approximately one month into the 
semester? Most college institutions dis- 
perse financial aid to students on the 
first day of the semester. 


As we always strive to have checks 
ready for those eligible students who 
turned everything in on time, but there 
are a lot of steps that have to be taken 
occur before students are paid. 


ORE STOLE GILL LEE POUL 


O: When do you have more than 
one window open for students to get 
helped faster? And do you have a rule 
on how many students should be in line 
before you open both windows? 


AS We have a rule inside the office 
that if there are more than four students 
waiting in line, the person working at 
the window must get someone else 
from the office up to the next window. 
We have a very small office, we don’t 
have much room to invite people inside, 
so they end up waiting outside in the 


cold. All of us at the Financial Aid of- 
fice hate to see students wait so long in 
line. But this office doesn’t have much 
room, so be patient whenever your out- 
side in line waiting. The people on the 
other side of the window are doing their 
hardest to serve you. 


0: Why do the workers at the win- 
dow always seem to head towards the 
back of the office with their files: in 
hand towards a computer? 


AMS Before a check is released it 
must be verified in the computer, and 
units must be checked. Someone has to 
sign the check release. The student 
worker at the window doesn't have the 


authority to do this. So relax! If you | 


have your units and are maintaining 
your grades, you shouldn’t have a prob- 
lem with financial aid. 


0: Is there anything important to 
learn about financial aid you can tell 
students? 


As Know how to play the game. 
Be responsible with what you do, and 
maintain your units. Remember, as stu- 
dents, know what you get yourself into. 
Read papers carefully. When you buy 
a house, you don’t just skim through 
the paperwork, do you? Always be 


"alert, because it's your responsibility to 
| stay.on the ball. Always turn in your 
| Free Application for Federal Student 
| Aid (FAFSA) early, because student ap- 
| plications are processed in the order 
| they are received. 


0: How do you apply for financial 


© aid at Hartnell? 


A Month #1: First, stop by the of- 


fice and pick up a FAFSA application. 


Bring it back to the Financial aid of- 


- fice for review. Enrollment fee waiver 
| is determined in 48 hours using FAFSA 


information. Then you mail your 
FAFSA with an enclosed envelope in 
application. You should receive a Stu- 


— dent Aid Report (SAR) in 3-4 weeks. 


Month #2: Submit the SAR to the of- 
fice. Then if notified that additional 
documentation or forms are requested, 
immediately respond. Remember, if 
you delay, it will cause delays in award- 
ing. Once your file is complete in about 
the fourth month, you will receive writ- 
ten notification that your award will be 
pending verification of enrollment. 


@: Is there a handout or booklet 
explaining the process a student goes 
through to get financial aid? If so, is 


‘this information updated and distrib- 


uted to all eligible financial aid stu- 
dents? 


As Yes, if you need help or have 
questions about filling out your FAFSA 
application, you are encouraged to visit 
the Financial Aid office located in the 


college center, Annex Room 101. Or 


call 755-6806. Also, the financial aid 
office has a handout and booklet ex- 
plaining the process a student goes 
through to get financial aid. 
ab: Any news to announce about 
the upcoming semesters? 
s We guarantee that for Fall 1997, 


any student that applies early, submits. 
all the required documentation, and 
registers during touch tone registration 
will have a grant check waiting for 
them the first week of school (as long 
as they are eligible). 


Hopefully after reading this article, 
you know a little bit more about how 
financial aid works at Hartnell. Feel 
free to drop by and ask questions, or 
simply call the Financial Aid Office. 
Student, Freddy Urquidez mentioned 
while waiting outside the office that 
“the people in Financial Aid are doing 
the best with what they have.” 

Remember, don’t procrastinate in 
turning in your FAFSA form. Do it as 
soon as possible. You don’t have to suf- 
fer next time when you apply for Finan- 
cial Aid at Hartnell, or wherever you 
decide to transfer. So be responsible, 
know what you are signing, always 
maintain your units, and keep your 
grades up. Good luck in your studies 
this semester! 


Job Hunt 
Advice 


By Bonnie Phillips 


If finding a career of interest is some- 
thing you’re trying to do, then an intern- 
ship may be the best way to go. 

Debi McCallister, of KWAV-97 FM, told 
women at the Hartnell Career Day, on 
March 13, about the possibilities of hav- 
ing a Career and how to go about getting 
one. 

The event was set up at Hartnell College 
in honor‘of Women’s History Month. 

McCallister said if someone wants to do 
something, then they must be determined. 

“T wanted to get into radio and it seemed” 
like everyone had something to say and it 
wasn’t positive,” said McCallister. 

McCallister and Sharon Chin of KSBW- 
TV 8 were the guest speakers, and the high- 
lights of the event. 

Both women recommended internships, _ 
in order to get first hand experience. 

“You can make as much of an internship 
as you want,” said McCallister. “You can 
learn every aspect of a job and then decide 
what you want to do.” 

Chin said businesses are always looking *~ 
for people with a good attitude and both 
women stressed that if a person is good at 
something and loves to do it, then they 
should pursue it. 
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By Frank Garden 


Lab coats, microscopes, computers... 
You’d probably expect to find all of these 
items each time you walk into any lab. 
Instead, imagine walking into a “lab”, and 
finding 30 energetic children looking up 
at your frightened face! 

The Child Development Center at Hart- 
nell College is indeed a classroom for many 
Early Childhood Education majors. Cer- 
‘tainly not your typical lab class, ECE 12A 
and 12B can provide students with the 
hands-on experience that’s crucial in be- 
coming a competent teacher within this 
community. 

Child Development Instructor, Jeanne 
Garcia is attempting to turn the emphasis 
toward giving young children choices. 
Rather than stressing the traditional stan- 
dards of making children conform, and ad- 
ministering “time-out” when they don’t, 
student-teachers realize the task at hand is 
to prepare children to enjoy school later in 
life. 

“Children have to learn to do things by 
themselves. This builds their self-esteem 
and gives them a sense of independence,” 
according to one student-teacher. Another 
mentioned that “It’s easy to tell children 
what you want them to do. But it’s ex- 
tremely hard to convince children to make 
the right choice on their own.” 

This is a task not easily accomplished 
by teachers currently in the work force. 
Today’s tremendous shortage of good 
teachers is very apparent in the eyes of 
these students. 

“I wanna play with the truck!” screams 
one child. “No, I had“it first!” yells an- 
other, “Let go, it’s mine!” This turbulent 
world of the child care lab makes follow- 
ing formulas out of a chemistry book seem 
like a piece of cake. | Today’s teachers 
must transcend the “baby-sitter” stereo- 
type, and become negotiators, motivators, 
and caretakers for young children. 

How do student-teachers feel about de- 
voting 14 hours per week to the lab, and 
never seeing a paycheck for their efforts? 

“It takes a true love of this profession. 
I’m dedicated to the children,” says Marsha 
Peoples, a student-teacher. Each of these 
student-teachers are focused on enhancing 
their relationship skills with children. 
Cristin Fultz realizes that “most local pre- 
schools and child care centers won’t hire 
you without this kind of student-teaching 
experience.” All E.C.E. students encour- 

eage lab training before entering the job 
market. Employers know that Hartnell pro- 
vides one of the best child development 
curriculums among local community col- 
leges. 

« As with most professions, textbook 
training cannot take the place of hands-on 
experience. Garcia can attest, “These stu- 
dents are clueless in the classroom. In or- 
der for them to learn (how to be teachers), 
the kids have to be right there, in their 
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face!” Garcia provides the necessary feed- 
back on her students’ performance during 
the lab, pointing out what situations may 
have been handled better. Many are un- 
aware that Hartnell’s child care facility is 
actually equipped with an observation 
room. Student-teachers are frequently 
monitored with video cameras through a 
double-sided mirror. As intimidating as all 
this may sound, high-spirited E.C.E. stu- 
dents seem to welcome the challenge, se- 
cure in the knowledge that there @fe so 
many of their fellow students around to 
help out when children are seemingly out 
of hand. 3 

There is an aspect of the Child Devel- 
opment lab class that makes it very special 
to these students: the fact that it almost 
didn’t exist. Teachers in every department 
at Hartnell can probably attest to the 
chronic shortage of funds for their pro- 
grams. 

In December 1996, the college admin- 
istration decided to pull the plug on the 
child care lab class for the upcoming spring 
semester. Frustrated E.C.E. students were 
pointed toward work-experience programs 
as an alternate source of education. Stu- 


dents countered that such programs offer _ 


little formal instruction on child-rearing 
philosophies. The purpose of lab training 
is to adequately prepare potential teachers 
who will be working with children of prob- 
lem-families. According to Garcia, “It was 
the students who came together and rallied 
for the better training necessary for their 
major.” One E.C.E. student shared that 
“This was the last class I needed to finish 
my major and get my degree. The college 
actually offered to give me the A.A. with- 
out (the lab class), but I refused.” Garcia 
is very proud of “the remarkable student 
spirit that this class has displayed.” : 

Upon notification in December of the 
impending cancellation of the E.C.E. lab 
classes, an overwhelming number of stu- 
dents expressed their dismay at the Decem- 
ber Board of Trustees’ meeting. Local 
community members, and parents of chil- 
dren at the child care facility stood behind 
the students, citing to the Board that “they 
want their children to be a part of a very 
special experience,” Garcia says. With 
that, a minimum of 14 students was set in 
order for the lab class to continue. 16 are 
enrolled today. 

E.C.E. students offer advice to anyone 
facing the prospect of cancelled classes 
within their major: They advise enlisting 
the aid of a student representative on cam- 
pus. Rebecca Skrdla gave E.C.E. students 
advice on how to present their concerns to 
Hartnell’s Board of Trustees. (Check out 
the Board Meeting Schedule on the back 
page!) 

The Early Childhood Develop- 
(Con't on page 7) 


Children learning to read at the Child Development Center 


Respite to the Rescue 


By April Dosta 


You could hear several Hartnell 
college students exclaim these words 
throughout this semester: "Thank goodness 
for Respite," referring to the Family Re- 
source Center’s Respite Child Care Pro- 
gram. Hartnell parents can rely on quality 
daycare at a very affordable price while 
they are in school, studying, working or 
resting. 

Respite offers a nurturing daycare 
program for children ages newborn to 12 
years old, on a sliding scale fee system. 

ey provide child care four hours a day, 
three days a week. Respite gives special 
onsideration to parents referred by other 
agencies, and to those with special needs 
lor situations. They also provide a very 
helpful service for many Hartnell parents. 

Victoria Tate is a full-time Hart- 
nell student whose major is Business Of- 
fice Technician. She has four daughters 
between the ages of 2 and 11. She was a 
homemaker until August of 1996, when she 
decided to return to school. She had never 
left her daughters at a'daycare facility, and 
now that most of them are in school, ex- 
cept the 2 year old, Quantassa, she has the 
chance to do something outside of being a 
homemaker. That’s were Respite came in. 

Victoria was informed of Respite 
by another Hartnell parent. She was very 
timid the first time she left Quantassa, who 
wasn’t very happy with the idea either. But 

ictoria was soon at ease, realizing that 
Renee and the other staff really knew how 


to make her daughter feel comfortable and .,, 


secure. You can see at a glance thai“the 
children have formed a special bond with 
teachers Renee, Jeanette, and Dawn. 
“Every day it was easier, and it wasn’t 
very long before Quantassa looked forward 
to seeing the teachers, and all the other 
children,” Victoria said. She also com- 
mented that one of the first things she no- 
ticed about Respite was that a child was 


never left crying, for almost any reason. 
“Their was always one of the staff holding 
the child, or talking with them quietly.” 

Victoria also appreciates the special 
events Respite has. There’s Christmas par- 
ties, Easter Egg Hunts, sponsored trips to 
the Monterey Bay Aquarium, as well as 
other field trips. Many community busi- 
nesses and organizations contribute to the 
Family Resource Center and Respite, mak- 
ing these special events possible. Victortia 
says that any special outings she has with 
her four children are always expensive. 
Being able to take the the children to the 
aquarium for free was a special treat. 

Miah Taylor says, "You can’t beat it!" 
She’s a full-time Administration of Justice 
major at Hartnell. Respite has been watch- 
ing her 10-month-old daughter Kiah, for 
eight months. Miah says she likes the com- 
fort of knowing her daughter receives high 
quality care that she can afford. She was 
referred through Women, Infants, and Chil- 
dren Food Supplement Program (WIC). 

‘Miah says she has every confidence that 
her daughter is being well taken care of. 
She says that, lately, her daughter doesn’t 
even seem to care when mom leaves. 

“You can tell that they really seem to 
miss the kids when they don’t see them for 
a awhile, and I think that makes the kids 
feel special,” Miah says. 

Miah says she is looking forward to when 
her daughter is old enough to appreciate 
the special events Respite offers. 

Melvin Austin is another, Hartnell par- 
ent whose child attends Respite while he’s 
in school. His 2-year-old son, Camden, has 
been attending. Respite since the beginning 
of this semester, when he was referred by 
Jeanette, who is a Hartnell student study- 
ing child care. Melvin says that his son 
has only been attending Respite for a few 
weeks and he has absolutely no problem 


(Con't on page 7) 


Hartne 
Basketball 


By Bonnie Phillips 


The coaches of the Hartnell College bas- 
ketball teams said they were very proud 
of their players this year. 

“It was my favorite team in 35 years of 
coaching. They personify everything I be- 
lieve in...work ethics, togetherness, and 
loyalty to the program,” said Frank 
Carbajal, coach of the men’s team. 

The women’s coach, Wendy Bates, also 
had positive statements to say about her 
team. 

“I think we achieved all of the goals we 
set back in August...I was blessed with a 
great group of girls,” said Bates. 

Both Hartnell hoopsters made it to the 
second round of the playoffs, and had very 
successful seasons in conference. They 
were small in number, but big at heart. 
Only seven players were on the men’s 
squad, and eight for the women. 

In Bates’ first year of coaching at Hart- 
nell, her Panther team had 20 wins. 

“Most veteran coaches are happy with 
20 wins, so I think it was a great accom- 
plishment,” said Bates. “But all of the 
credit goes to the girls.” 

Three players on the women’s side were 
selected to the All-Conference team. 
Sophomore captain, Marta Salas, and 
Freshmen, Nicole Franklin, and Preshice 
Carter earned the honor. 

After a great season at point guard, Salas 
was also selected to the All-star team. 

“It’s a real honor and I think it’s going 
to be’ fun to play with so many talented 
players,” Salas said. 

Defeating San Jose City College, one of 
the top ranked teams in the state, was prob- 
ably the biggest victory for the women. 

“Our team was unique, because we had 
so many different personalities coming to- 
gether to play excellent basketball,” Salas 
said. : : 

The men’s team had upsets of their own. 
They beat Cuesta College, another top 
ranked team out of San Luis Obispo. 

Helping the team do this were All-Con- 
ference players Eric Parks and Laron Log- 
wood. 


ot 


Nicole Franklin Goes for Two 


Parks led the team in rebounding, and 
captain point guard, Gary Flores, was the 
assist leader. 

“This team was a lot more fun to play 
on then past experiences. We played to- 
gether and bonded together,” said Flores. 

The conference decided not to have a 
men’s all-star team this year, but Carbajal 
said if they had, several of his players 
surely would have been on it. 

“T think this team was the best kept se- 
cret in Monterey County, with virtually no 
publicity. But they brought some of the 
best basketball in the state, to this area,” 
said Carbajal. 

He also added that it was the perfect 
team for families to come out and watch, 
because the men “...displayed great work 
ethic and sportsmanship.” 

Both Bates and Carbajal said they are 
sorry to see their sophomores go. Each will 
be losing three players. 

They agreed the player turnover at the 
junior college level is very high. Athletes 
are only here for two years, at most, while 
some can be in a program for five years at 
a university. 

“At the junior college level, you just 
never know,” said Carbajal. “It’s a draw- 
back to coaching at this level, but it’s also 
cause for excitement, because you can al- 
ways expect the unexpected.” 

“Any time you’re building a program, 
you always look to improve each year,” 
said Bates. “I’m looking to take another 
step forward next year.” 


Accreditation (Con't from page 4) 


universities will only accept credits from 
accredited schools. 

In order to be accredited; all colleges 
must create a report which includes im- 
provements made since the last evaluation. 

There have been dramatic changes for the 
better at Hartnell College, but there is still 
much to be done. 

The report said, “The faculty very much 
wish to feel trusted and respected, but seem 
unable to summon either the trust, or re- 
spect for the administration.” 

Valeau said, “We.have a lot more to do.” 
He then added, “I think when we look at 
the institution, we can begin to see possi- 
bilities. 
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Hartnell Chorus sings at Western Stage 


Children (Con't from page 6) 


ment lab class provides care for children 
up to 5 years of age. Some are children of 
students on campus, and others belong to 
parents who believe in the value of the lab 
program. The child/teacher ratio is 3 : 1, 
a ratio not typically offered at local pre- 
schools. If you’re interested in knowing 
more, contact Jeanne Garcia at the Hart- 
nell Child Development Center, 755-6945. 
Also, new student-teachers will always be 
welcomed in upcoming semesters. 
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By April Dosta 


On May 6 the Panther Sentinel is 
having a dinner to celebrate the return 
of the newspaper after 13 years. It will, 
acknowledge the golden anniversary of 
the paper, and will recognize and show 
appreciation to the students who have 
worked hard at bringing the paper back 
and keeping it going..there will be 
guest speakers, including past Sentinel 
Staff. The dinner will be in room HCC 
116. Tickets are $5.50, but seating is 
limited, so advance reservations are 
recommended. If you would like to at- 
tend the dinner, or would like more in- 
formation, you can leave a voice mail 
message for Mr. Andre at 755-6862. 


———— 


Respite (con't from page 6) 


when it’s time for Dad to leave. 
impressed with the staff. 


From what Melvin has seen so far, he is 


During the interviews it was especially nice to see that all the children were 
included in the activities going on. Since they have very small groups, the~ 
youngest ones are given the chance to do what the big kids do, such as finger 
painting, coloring, making holiday decorations, and other creative activities 
that they normally wouldn't get to do because it requires so much time and 
supervision. The older ones, who seem to enjoy teaching the little ones, are 
engrossed in their activity. But they take notice of the designs of their play- 
mates. You hear chatter everywhere, and above it all you see and hear staff 

“members turning from one child to the other, complimenting, suggesting, and 
participating. Watching them makes you feel like you're watching six people, 


not three. 


Renee has been working with Respite for three years, and received her B.S. 
degree in Child Development from Fresno State. Dawn and Jeanette are both 
Hartnell students studying Early Childhood Education. Dawn is working to- 
wards her Associate degree, and Jeanette is finishing the necessary 12 credits 
of E.C.E., while working on her General Education Degree. It is apparent that 
the staff works well together, and has deveolped a personal way of running 
things, coordinated so that things go smoothly. 


Crane (Con't from page 3) 


Crane has three children and a wife of over 25 years. His children are in the Boys 
and Girl Scouts, so he works with them very much. As a parent, Crane loves to watch 
his children grow, and tries be a big part of their-lives. 

As a hobby, Crane sings with a quintet that rehearses every Sunday night. For him, 
this is a great outlet for stress. Crane is also learning to play the bass guitar. He also 
sings Appalachian folk music, “which is so different from everything else I do, it’s 


relaxing for me.” 


Crane hopes his classes are healthy for students. “I want them to be able to take 
something away, and use it for a long time,” says Crane. “They are honored as learn- 


ers, rather than abused as students.” 


When asked how he wants to be remembered at Hartnell, Crane says, “Family comes 
first, but I hope I'm remembered as someone who loved teaching, who liked doing 
what I do, rather than someone who was just spending time here.” 

So the next time you’re walking around campus and see Dr. Crane, tell him you're 
staying in trouble. For what is life without some troubles to overcome, and goals to 


succeed at? 
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50 Years Ago 


By Dick Andre 


Running and organizing were prominent 
at Salinas Junior College (not yet named 
Hartnell) 50 years ago, in April 1947. 

Students organized a spring prom at 
Hotel Rio del Mar in Aptos (now replaced 
by condominiums). Bids cost $7 a couple. 

Also, students ran for election as Out- 
standing Man and Woman. The winning 
man was Richard Heim, one of the 
college’s first recognizably disabled stu- 
dents, and now aretired Department of Cor- 
rections psychologist. The woman was 
Ruth Alarid, who later graduated from UC 
Berkeley. 

At the same time, cafeteria prices were 
reduced for the remainder of the year. The 
hot plate price dropped from 40 to 35 cents, 
chili beans from 15 to 10 cents, hamburg- 
ers from 20 to 15 cents, and milk from 10 
to 5 cents. 

Athletically, individual track team mem- 
bers competed for attention with the entire, 

‘mostly WWII veteran, baseball team. Ken 
Stivers ran the 100 yard dash in 9.7 seconds 
and the 220 in 21.5. The baseball team 
moved into first in the conference, only for 
a few weeks, finishing in second place. 
« In women’s athletics, the Women’s Ath- 
letic Association (WAA) organized a 
playday, competing here against San Jose 
State and Hollister J.C. (now Gavilan) 
women. 


Parking Lot Cont. 


says, ““There’s been positive feedback to 
the (parking lot) changes.” 

The Office of the President addressed 
the Board of Trustees with the same report, 
according to Trustee Mark Dierolf. 
Kathryn Butler, a spokesperson for Hart- 
nell, said that “the majority of people seem 
to be pleased with the additional parking 
spaces.” 

New concerns have arisen among at 
least some parking lot users. They range 
from near hits to vehicles, to the ineffec- 
tiveness of the many parking spaces now 
reserved for “compact” cars only. Special 
designators for compact vehicles do little 
to deter some drivers of oversized trucks 
and vans from parking in the tiny spaces. 
One faculty member shared, “When I was 
driving my 1963 Chevy Bel Air, getting 
into the new straight-in spaces was quite a 
challenge. Now I’m forced to take my little 
compact car to work.” 

Given only 21 feet between parking 
rows, many drivers find it difficult to en- 
ter the straight-in spaces without first pull- 
ing in, backing out, then pulling in again. 
The same procedure is encountered if one 
wishes to leave the space as well. Ryan 
Pereira, a Hartnell student, knows this 
ritual well. “I drive a big 1973 Chevy 
pickup,” Pereira says. 

Eaton claims the new spaces are 9 feet, 
4 inches wide. Measurements taken by this 
reporter reveal that the spaces vary in size. 
They range from 8 feet to 8 feet, 8 inches 
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Have A Voice! 


| ES 
Our Board of Trustees meet; 
on the Ist Tuesday of every 
month at 5 p.m. Here's a 
schedule for you to keep 
until the end of this year: 


411/97 
5/6/97 


In Watsonville, 


Spm / 763-4047 | 


What are some solutions? “Hartnell’s 
campus is landlocked,” says Eaton, which 
prohibits any further construction of new 
parking areas. State-funds no longer sup- 
port parking renovations.” Therefore, con- 
struction of a multi-level parking garage 
would be “cost-prohibiting”. 

These realities have prompted Eaton to 
propose some solutions. He offers a" Trip 
Reduction Program”, which is'a combina- 
tion of carpooling, ridesharing, and busing 
programs. Since Hartnell students com- 
mute from all points within Monterey 
County and beyond, it is hoped that these 
alternatives will become more attractive to 
students in the near future. . 

Students are always welcome to sign up 
for carpool permits. Some lots on the cam- 
pus are now equipped with spaces reserved 
for carpooling vehicles. Hartnell is also 
in the process of hammering out agree- 
ments with the Monterey Transit on a 
ridesharing program. 

Students are encouraged to make use of 
bus transportation. Riding a bike to school 
is another option. Don’t forget, no one 
needs a permit to park a bike! Arturo 
Ortega, a Hartnell student, frequently rides 
his bike to class. “I used to pay for park- 
ing, but a lot of times I have to park on the 
street anyway because I can’t find a space. 

Those who do choose to park their cars 
within Hartnell’s lots should remain alert, 
and drive their vehicles with other students’ 


6/3/97 
7/1/97 
8/5/97 
9/2/97 
10/7/97 
11/4197 
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This is YOUR school! If you've 
got suggestions, let's hear ‘em! 
Voice your concerns at the next 
meeting. 


Call 755-6720 for all the 
details. We'll see you there! 


safety in mind. Collisions have been wit- 
nessed in the lots due to speeding motor- 
ists, and drivers who can’t see behind large 
vehicles. Remember to slow down when 
encountering oncoming traffic. It’s better 
to be late for a class than to have to face 
repair costs for a dent in a vehicle. 

Possible solutions posed by Cieslikowski 
include an education campaign to make 
drivers more cautious within Hartnell’s 
lots. He feels that posting flyers on wind- 
shields listing new parking rules, or dis- 
playing new speed limit signs would do 
much to increase safety and security. 
“Ouch, you just hit my car door!” or 
“Watch that speed limit!” are possible signs 
Cieslikowski feels would grab driver’s at- 
tention. 

A Parking Lot Task Force méets 
regularly to discuss current problems, pos- 
sible solutions, and the final phases of the 
renovation project. The team is made up 
of one dean, a community member, and 
some maintenance personnel. With stu- 
dents’ best interest at heart, this group is 
responsible for recommending to the Board 
of Trustees actions to be taken regarding 
the parking lots. No student has ever been 
invited to be a part of this task force... un- 
til now. 

If you’re interested in joining the 
Parking Lot Task Force, contact Hershel 
Eaton in the Maintenance Building, or 
Kathryn Butler at 755-6912. 


